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Abstract.
A strong organizational culture is a force that can unite goals, create motivation,
commitment, loyalty, and performance of all school residents, and provide the
necessary structure and control without relying on formal bureaucracy. Organizational
culture is expected to improve school quality, performance, as well as foster a
healthy, dynamic or active, positive, and professional life. The goal of this study
was to find out the strategies to build organizational culture to improve teacher
performance in this pandemic period. This research was conducted using qualitative
descriptive research methods. The data sources used in this study are primary and
secondary data with systematic literature review techniques carried out in three
stages, namely planning, implementation, and reporting of the results of literature
reviews. The results obtained in this study are expected to provide an overview of
how efforts in obtaining cultural strategies are limited to performance during pandemics.
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1. INTRODUCTION

The Covid 19 pandemic hits all countries in the world simultaneously. But the impact
varies depending on how each country handles it. Pandemic management is also linked
to other regions. The Covid 19 pandemic hits all countries in the world simultaneously.
But the impact varies depending on how each country handles it. Pandemic manage-
ment is also linked to other regions. When a country chooses a closure policy that
tends to be relaxed then the business can still be opened even in a much smaller
capacity than before the pandemic. The restriction policy also applies to a variety of
other public activities and services.[1]. Based on the decree of the Minister of Education
and Culture regarding efforts to prevent and spread the COVID-19 pandemic, all face-
to-face learning activities in schools and universities during this pandemic period were

How to cite this article: Tria Wahyuningtyas, Doni Maryono, Karunia Adinda, Daris Sambiono, and Sriyono Sriyono*, (2022), “Strategy to Build
Organizational Culture to Improve Teacher Performance During the COVID-19 Pandemic” in ICIGR Conference Proceedings, KnE Social Sciences,
pages 556–568. DOI 10.18502/kss.v7i10.11258

Page 556

Corresponding Author: Sriyono

Sriyono; email:

sriyono@umsida.ac.id

Published 20 June 2022

Publishing services provided by

Knowledge E

Tria Wahyuningtyas et al. This

article is distributed under the

terms of the Creative Commons

Attribution License, which

permits unrestricted use and

redistribution provided that the

original author and source are

credited.

Selection and Peer-review under

the responsibility of the ICIGR

2021 Conference Committee.

http://www.knowledgee.com
mailto:sriyono@umsida.ac.id
https://creativecommons.org/licenses/by/4.0/
https://creativecommons.org/licenses/by/4.0/


ICIGR 2021

temporarily shut down and replaced by distance learning or online learning. Teachers
as education personnel are also encouraged not to have to go to school..

To improve the quality of effectiveness in schools not only rely on existing phys-
ical equipment and infrastructure, but schools must also manage human resources.
Therefore, managing human resources is very challenging. Failure in managing human
resources will result in disruption of the school’s vision. Meanwhile, the competition
is also increasing tight, coupled with the emergence of new schools. At this time the
school is vying for a source of competitive excellence. To overcome this problem, efforts
are needed to improve competitiveness by using knowledge management. According
to [2].

A positive school culture will encourage all school residents to work together based
on mutual trust, invite the participation of all citizens, encourage the emergence of new
ideas, and provide opportunities for renewal in schools that all lead to the achievement
of the best results [3]. School culture is expected to improve the quality of the school,
performance in the school and the quality of life that is expected to have a healthy,
dynamic or active, positive and professional cirri [4][5].

Teacher performance is the result of work that can be achieved by a teacher in an
educational institution or madrassa in accordance with the duties and responsibilities
in achieving educational goals [6]. The success of a teacher must meet the criteria that
have been set, if the teacher has met the criteria means that a teacher can be said to
be successful and have good quality. Conversely, if a teacher has not met good criteria
then the teacher can not be said to be successful. Factors that affect a person’s teacher
performance can come from within the individual itself such as motivation, skills, and
education. There are also factors from outside the individual such as work climate,
salary level, and so on [6]. Environmental factors that can affect teacher performance
are Principal Leadership,Qualified educators, have multi-dimensional and multi-situation
skills are needed for the success of the teaching and learning process in schools. The
quality of educators is greatly influenced by the principal management system applied
in the school. Included in it is how the efforts of the principal in optimizing the role of
teachers well so as to provide positive results to maintain quality both academically
and non-academicly. It is expected that the improvement of teacher competence can
contribute greatly and is very influential to the improvement of teacher performance[7].
To realize these goals, education must be able to create quality and professional human
resources in accordancewith educational goals. Therefore, educationmust bemanaged
professionally by professionals as well [8];[9][10];[11]. Therefore, teacher performance is
the existence and competence of teachers that include the ability to complete tasks
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[12]. The essence of teacher performance is none other than the teacher’s ability in the
real world of work. teacher performance is the existence and competence of teachers
that include the ability to complete tasks [12]. The essence of teacher performance is
none other than the teacher’s ability in the real world of work. teacher performance is
the existence and competence of teachers that include the ability to complete tasks
[12]. The essence of teacher performance is none other than the teacher’s ability in the
real world of work.

2. Literature review

2.1. Covid pandemic

The Covid pandemic hits all countries in the world simultaneously. But the impact varies
depending on how each country handles it. Pandemic management is also linked to
other regions. When a country chooses a closure policy that tends to be relaxed then the
business can still be opened even in a much smaller capacity than before the pandemic.
The restriction policy also applies to various other public activities and services [1].

Indonesia is the second highest country spreading covid 19 with a surge above 1000.
Indonesia occupies the position of 31 out of 40 countries with the highest number of
cases in the world. (tribunnews, 14-15 June 2020). Based on the data, this shows that
Indonesia is in a critical state of health so there needs to be the right solution to stop
the spread of covid-19 so that activities can run normally again, especially for the world
of education.

2.2. Organizational culture

School culture is defined as the dominant values supported by the school or philosophy
that guides the school’s policy towards all elements and components of the school
including educational stakeholders, such as how to carry out work in school as well
as basic assumptions or beliefs embraced by school personnel [13];[5]. School culture
is expected to improve school quality, school performance and quality of life which is
expected to have healthy, dynamic or active characteristics.

The difficulty factor in teaching also affects learning achievement, besides that it can
also be proven the emergence of student behavior disorders due to this pandemic,
such as the lack of desire to study independently. Factors due to the emergence of
difficulties that affect learning outcomes include Physiological Factors, Psychological
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Factors and Psychomotor External factors, namely factors that come from outside them-
selves that can affect their performance, including the physical environment, facilities
and infrastructure, rewards, atmosphere, policies and administrative systems. Thus, it
can be understood that the motivational drive from within a teacher has a major role in
achieving the goals of improving the quality of students.

2.3. Teacher Performance

Teacher performance is the work that can be achieved by a teacher in an educational
institution or madrasa in accordance with the duties and responsibilities in achieving
educational goals [6]. The success of a teacher must meet predetermined criteria, if the
teacher has met these criteria, it means that a teacher can be said to be successful
and has good quality. On the other hand, if a teacher does not meet the criteria, then
the teacher cannot be said to be successful. Factors that affect a person’s teacher
performance can come from within the individual itself such as motivation, skills, and
also education. There are also factors from outside the individual such as the work
climate, salary levels, and so on [6].

It is hoped that the increase in teacher competence canmake a big and very influential
contribution to improving teacher performance [7]. Realizing the importance of the
teacher’s role in achieving educational goals, it is necessary to carry out professional
coaching or development for teachers, so that teachers are able to carry out their roles
effectively ([14];[15]. To realize these goals, education must be able to create quality
and professional human resources in accordance with educational goals. Therefore,
education must be managed professionally by professional staff as well [8]; [9]; [10];
[11]. Therefore, teacher performance is a manifestation of teacher competence which
includes the ability to complete tasks [12]. The essence of teacher performance is none
other than the ability of teachers in the real world of work.

One of the factors that affect the teaching performance of teachers is the professional
leadership of school principals. Leadership can be interpreted as everything related to
the work of leading in which there is the science and art of influencing and directing
others by building obedience, loyalty, trust, respect and working together passionately
to achieve goals [16]. This leader itself means the person who leads, the person who
holds hands while walking to guide, shows the way, the person being guided, the person
who shows the way in a figurative sense, the person who trains, educates, teaches its
members to get the best possible performance[17];[18].
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3. RESEARCH METHODS

The research method uses a systematic literature review. The research data was
obtained through internet searches regarding the journal Strategy of organizational
culture and teacher performance published 2014-2021. The number of journals analyzed
were 7 journals. The data used to analyze the strategy of building organizational culture
to improve teacher performance during the covid pandemic period in the company was
analyzedqualitatively.The data used is data collection with literature study techniques,
where data comes from articles, journals, news, previous research, and literature books
related to problems that have previously been studied.

4. DISCUSSION

The strategy for developing organizational culture is a step that is focused on efforts
to improve and improve aspects of organizational culture so that it is more qualified in
improving the performance of teachers in a school. It is very important for organizations
within schools to know the existing culture, because organizational culture plays an
important role in supporting the productivity level of the performance of teachers in
an organization during a pandemic. If a school leader cannot understand how an
appropriate strategy is to build and improve the organizational culture of teacher perfor-
mance, it can be ascertained that the expected goals in an organization will experience
a decline in teaching productivity during the pandemic and teaching is not optimal.
Therefore, a strategy is needed to improve teacher performance through building
organizational culture. To motivate knowledge sharing, clearly communicate knowledge
strategies and objectives to stakeholders and provide or reward for achieving desired
knowledge sharing objectives. Encourage Networking: Help teachers share knowledge
by providing opportunities for collaboration across organizations and through the use
of social software. Gather Knowledge, Consistently capture, analyze and codify this
knowledge and then make it available for retrieval and retrieval. clearly communicate
the strategy and knowledge objectives to stakeholders and provide or reward for achiev-
ing the desired knowledge sharing objectives. Encourage Networking: Help teachers
share knowledge by providing opportunities for collaboration across organizations and
through the use of social software. Gather Knowledge, Consistently capture, analyze
and codify this knowledge and then make it available for retrieval and retrieval. clearly
communicate the strategy and knowledge objectives to stakeholders and provide or
reward for achieving the desired knowledge sharing objectives. Encourage Networking:
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Help teachers share knowledge by providing opportunities for collaboration across
organizations and through the use of social software. Gather Knowledge, Consistently
capture, analyze and codify this knowledge and then make it available for retrieval and
retrieval.

There are several findings that have been reviewed from relevant researchers includ-
ing:

1. The research entitled ”The Influence of Organizational Culture and Work Moti-
vation on Teacher Performance” shows that this research is an effort to improve
teacher performance can be done through an organizational culture that prioritizes
commitment to work, civilizing work activities with a direct activity orientation on
what is the main task of a teacher. The organizational culture strategy in improving
teacher teaching performance in general can be through: 1) Principals always foster
the commitment of all teachers to uphold the spirit and values that have been set
together; 2) The principal together with all relevant teachers evaluate the extent
to which all components of the school system can work for the progress of the
school[19].

2. Research with the title ”the relationship between Principal Leadership Behavior,
Teacher Work Ethic, and Organizational Culture on the Performance of Madrasah
Aliyah Teachers” shows that the conditions that occur regarding attitudes, behav-
iors, mindsets, actions to organizational conditions are anorganizational culture.
Organizational culture can be created and conditioned by fellow workers in the
organization concerned. Organizational culture has a very strategic role to encour-
age and improve the effectiveness of organizational performance, both in the
short and long term. Organizational culture acts as a social glue that binds fellow
members of the organization together in a common vision and goal. Based on the
conclusions of the research that has been described, the principal’s leadership
behavior, teacher work ethic, and organizational culture in schools that are imple-
mented well, will be able to improve teacher performance. Therefore, it needs to
be considered, implemented, and implemented in schools, so that educational
goals will be realized. There is further research that examines and examines
problems regarding the leadership behavior of school principals, teacher work
ethic, organizational culture, and teacher performance, so that education services
at the secondary education level will be even better.[20].

3. The study entitled ”Elementary School Teacher Performance During the Covid-19
Pandemic” stated that of the five aspects of performance measurement studied,

DOI 10.18502/kss.v7i10.11258 Page 561



ICIGR 2021

namely the quality of work, timeliness, initiative, ability and communication, only
aspects of initiative and ability were considered good enough. To improve the
performance of elementary school teachers at SD InpresTateli, it is hoped that
teachers will be more effective and efficient in the learning process so that edu-
cational goals can be implemented properly [21].

4. The research entitled ”The Influence of Principal Leadership, Teacher Motivation,
and Organizational Culture on Teacher Performance at SMA NegeriWonosobo.”
Organizational culture in the research is in the form of organizational goals, the
value of excellence, the value of unity of interest, the value that focuses on service,
and the value of disciplined control. In the descriptive description, it is known
that the teacher appreciates all these cultural manifestations well. This condition
explains the findings of the positive influence of organizational culture on teacher
performance [22]

5. The study ”Organizational culture and motivation as predictors of vocational high
school teacher performance” states that teacher performance can be improved
through increasing organizational culture and motivation. The implication is that
there is a need for principals or other leaders to take action related to improving
teacher performance, improving organizational culture that will improve teacher
performance in carrying out their duties. [23]

From these various studies, strategies to improve performance through organizational
culture can be done in several ways, namely by:

4.1. Principal's Leadership Contribution

The contribution of principal leadership and school culture together to teacher perfor-
mance. Shows that teacher performance is influenced by factors, each of which has an
impact on teacher performance, these factors are internal factors and external factors.
Internal factors are factors that come from within the teacher such as abilities, skills,
personality, perceptions, motivation to become a teacher, field experience and family
background [24].While the external factors of teacher performance are factors that
come from outside the teacher such as salaries, facilities and infrastructure, physical
work environment [25]. Based on this, it shows that the principal’s leadership and school
culture are related to teacher performance.

This is because the principal has an important role in realizing educational goals,
because the principal is an effort to educate/move students, and the community in the
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school environment to achieve educational goals that have been set by the school
[26].School culture is the hallmark, character or character and image of the school
[27].School culture is believed to be able to shape teacher behavior in carrying out
activities according to their respective functions and able to assist teachers in under-
standing the value andmeaning of the work handled at school. Therefore, school culture
has a positive effect on teacher performance because teachers who have a positive
school culture will automatically apply the school culture well to all school members.

School culture has a function to form the identity of all school members, facilitate the
emergence of commitment to something broader than personal interests, strengthen
the social system, which means it is a social glue that helps unite members in the school
by providing appropriate standards for what is taught. must be carried out in the school
environment, and functions as a meaning-creating and controlling mechanism which is
then able to shape the attitudes and behavior of school members, so that the existence
of school culture is very important [5]; [28]

4.2. Implications of Improving Teacher Performance in the Future
Covid-19 pandemic

The Covid-19 pandemic is an application of planning. Principals carry out improving
teacher performance, in practice there are challenges that must be faced, especially in
terms of the impact of the Covid-19 Pandemic in teacher management.[29]revealed that
management competence has functions, namely planning, organizing, leadership, and
controlling. The principal in the implementation process starts with the planning stage.
revealed that the principal in carrying out a plan must be able to adapt to the needs of
the teacher.

Based on this, if it is related to the regulation of the Minister of National Education
of the Republic of Indonesia Number 13 of 2007 the details of the basic managerial
competencies of school principals that must be mastered, one of which is being able to
prepare school plans for various levels of planning. With this, communication will create
an atmosphere of trust in the school and to improve the professionalism of teacher
performance. Based on this, the principal has carried out the first organizing function,
namely each individual must understand the main tasks and functions, the second is to
create a committee in each program, by creating a committee the communication system
will be able to run effectively because there is a clear grouping and division of tasks.
Communications made by school principals in program implementation, especially in
the Covid-19 pandemic situation, are mostly carried out online through social media
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such as whatsapp groups, zoom meetings and so on. Through this communication, the
principal has direct control. In line with the statement of which states that the man-
agerial professional development of each individual is formed based on the personal
competence possessed by each individual, whether it can be done electronically.

With this, even with limited situations and conditions, you can still communicate
effectively by utilizing existing technology. The Covid-19 pandemic has had an impact
on work systems whose implementation cannot be carried out as normal in general. In
this case, the teacher in carrying out his performance has several factors that affect his
performance. Supporting factors in improving teacher performance during the Covid-
19 Pandemic include: 1. Teacher self-awareness is higher 2. There is motivation and
reinforcement from school principals 3. Provision of credit facilities 4. There is training for
teachers In addition to supporting factors, there are also inhibiting factors in improving
teacher performance during the Covid-19 Pandemic, among others: 1. Strengthening
teachers who are lacking in information technology 2.

4.3. Building Organizational Culture in Schools For Institutional
Development

The importance of building organizational culture in schools with efforts to achieve
school education goals and improve teacher performance. As stated by Stephen Stolp
about School Culture published in ERIC Digest, several studies have shown that orga-
nizational culture in schools is correlated with an increase in student motivation and
learning achievement as well as job satisfaction and teacher productivity. Likewise, a
study by Leslie J. Fyans, Jr. and Martin L. Maehr on the influence of five dimensions of
organizational culture in schools, namely: academic challenges, comparative achieve-
ment, rewards for achievement, school community, and perceptions of school goals.

Organizational culture in schools also has a correlation with teacher attitudes at work.
Proves that: stronger school cultures had better motivated teachers. In an environment
with strong organizational ideology, shared participation, charismatic leadership, and
intimacy, teachers experienced higher job satisfaction and increased productivity”. The
cultural socialization process is specifically intended for prospective students, employ-
ees and teachers (all those involved in the educational environment). [30]explainsthat
the process of socializing organizational culture in a company can be done through the
following stages:
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1. Selection of prospective employees of the company; since the beginning of the
selection of prospective employees, the organization can consider various possi-
bilities whether certain prospective employees will be able to accept the existing
culture or will damage the culture that has been built,

2. Placement of employees in a particular job, with the aim of creating cohesiveness
among employees.

3. deepening of the field of work; This stage is intended so that a member becomes
more acquainted with and integrated with his field of duty and understands what
are the duties and responsibilities of each.

4. Performance appraisal and awarding are intended so that employees can carry
out their work in accordance with the provisions of the organization as one of the
cultural norms and can apply it more intensively in the future.

5. Instilling loyalty to the noble values of the organization.

6. Expanding stories and news about various matters related to organizational cul-
ture, for example a story about being terminated by an employee for abusing
power/authority for personal gain, even though the employee is very potential.
This emphasizes how important morals are for every employee, and these moral
values cannot be redeemed only by their potential.

7. Recognition for performance and promotion is given to employees who are able to
carry out their duties, obligations and responsibilities well and can be role models
for other employees, especially employees who have just joined.

According to the author’s analysis, Luthan’s opinion above can be drawn into the
world of educational organizations, namely by applying the seven points consistently
in an institution. Starting from deepening the field of work by holding training, training
and workshops, evaluating performance by giving promotions, building an image in the
community around the school and also the wider community, giving awards in the form
of rewards for the performance of educators and education staff. Rewards for educators
and educational staff can be managed by each institution based on their potential and
abilities autonomously.

In addition, things that need to be considered are, to be able to provide recogni-
tion, an organization/institution must have standard criteria/measurements that can be
applied consistently and can be followed transparently by all personnel in educational
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institutions. Several things can be used as benchmarks, for example potential (techni-
cal ability), human relation skills/team work, personality (personality), potentiality, and
managerial skills (for managers/supervisors).

5. CONCLUSION

The Covid-19 has brought many consequences to the world. Weakening various sectors
such as social, economic, tourism and education sectors.Basedonn the results of the
research and discussion as stated in the previous section, the following conclusions
can be drawn:

Principal’s Leadership Contribution The contribution of principal leadership and
school culture together to teacher performance. Shows that teacher performance is
influenced by factors, each of which has an impact on teacher performance, these
factors are internal factors and external factors. Therefore, school culture has a positive
effect on teacher performance because teachers who have a positive school culture
will automatically apply the school culture well to all school members. This means that
high principal leadership and positive school culture will direct teachers to be able to
achieve more optimal performance and be able to improve teacher performance well.

Implications of Improving Teacher Performance during the Covid-19 Pandemic The
Covid-19 pandemic is an application of planning. Principals carry out improving teacher
performance, in practice there are challenges that must be faced, especially in terms
of the impact of the Covid-19 Pandemic in teacher management. In implementing
the program planning, school principals refer to 8 national education standards and
involve various parties to be able to participate in implementing the program planning
process by involving, among others, school principals, deputy principals, internal quality
assurance teams, school administration staff, teacher coordinators every year. subjects,
supervisors, coaches, and school committees.

Building Organizational Culture in Schools For Institutional Development The impor-
tance of building organizational culture in schools with efforts to achieve school educa-
tion goals and improve teacher performance. Organizational culture in schools also has
a correlation with teacher attitudes at work. Starting from deepening the field of work by
holding training, training and workshops, evaluating performance by giving promotions,
building an image in the community around the school and also the wider community,
giving awards in the form of rewards for the performance of educators and education
staff. Rewards for educators and educational staff can be managed by each institution
based on their potential and capabilities autonomously.

DOI 10.18502/kss.v7i10.11258 Page 566



ICIGR 2021

References

[1] Nasruddin R, Haq I. Pembatasansosialberskalabesar (PSBB) danmasyarakatber-
penghasilanrendah. SALAM: Jurnal Sosialdan Budaya Syar-i. 2020;7(7).1-5

[2] Agarwal NK, Marouf LN. Initiating knowledge management in colleges. International
Journal of Knowledge Content Development & Technology 4(2):67-95

[3] Daud Y, Don Y. Budayasekolah, kepemimpinan transformasionaldan pencapa-
ianakademikpelajar. Malaysian Journal of Learning and Instruction. 2012;9.1-6

[4] Kharisma GI, Arvianto F. Pengembanganaplikasi android berbentuk education
games berbasisbudayalokaluntukketerampilanmembacapermulaanbagisiswakelas
1 SD-MI. Premiere Educandum: Jurnal Pendidikan Dasar Dan Pembelajaran.
2019;9(2).21-29

[5] Yahya A, Majid NA. Pelbagai aspek budaya formal di sekolah. Penerbit Universiti
Teknologi Malaysia; Malaysia. 2010.

[6] Asf J, Mustofa S. Supervisi pendidikan terobosan baru dalam peningkatan kinerja
pengawas sekolahdan guru. Yogyakarta: ArRuzz Media; 2013.

[7] Ekosiswoyo R. Kepemimpinan kepala sekolah yang efektif kunci pencapaian kualitas
pendidikan. Jurnal Ilmu Pendidikan. 2016;14(2).51-59

[8] Wahyono P, Husamah H, Budi AS. Guru profesional di masapandemi COVID-19-
Review implementasi, tantangan, dansolusipembelajaran daring. Jurnal Pendidikan
Profesi Guru. 2020;1(1).81-86

[9] Al-Rasyid. Fungsi kelompok kerja guru (KKG) bagi pengembangan keprofesian guru
sekolah dasar. Sekolah Dasar. 2015;24(2).1-5

[10] Taylor ES, Tyler JH. Can teacher evaluation improve teaching. Education Next.
2012;12(4).

[11] Karweti E. Pengaruh kemampuan manajerial kepala sekolah dan faktor yang
mempengaruhi motivasi kerja terhadap kinerja guru SLB di kabupaten subang.
Jurnal Penelitian Pendidikan. 2010;11(2).41-47

[12] Febriantina S, Lutfiani FN, Zein N. Pengaruh budaya organisasi terhadap kinerja
guru. Tadbir Muwahhid. 2018;2(2).31-35

[13] Daryanto D. Pengelolaan budayadan iklim sekolah. Yogyakarta: Gava Media; 2017.

[14] Zein M. Peran guru dalam pengembangan pembelajaran. Jurnal Inspiratif
Pendidikan. 2016;5(2).31-36

[15] Darmadi H. Tugas, peran, kompetensi, dan tanggung jawab menjadi guru
profesional. Edukasi: Jurnal Pendidikan. 2016;13(2).41-46

DOI 10.18502/kss.v7i10.11258 Page 567



ICIGR 2021

[16] Susanto EH. Komunikasi politik - Pesan, kepemimpinandan khalayak. 2013.

[17] Julaiha S. Konsep kepemimpinan kepala sekolah. Tarbiyah Wa Ta’lim : Jurnal
Penelitian Pendidikan dan Pembelajaran, Volume 6 (3), 2019. 51-62

[18] Kartowagiran B, Maddini H. Evaluation model for Islamic education learning in
junior high school and its significance to students’ behaviours. American Journal
of Educational Research. 2015;3(8).41-52

[19] Sari AP, Ahmad S, Harris H. Pengaruh budaya organisasidan motivasi kerja terhadap
kinerja guru. Jambura Journal of Educational Management. 2021;2(2).23-31

[20] IsaM. Hubungan perilaku kepemimpinan kepala sekolah, etos kerja guru dan budaya
organisasi terhadap kinerja guru madrasah aliyah. Proceeding: Islamic University of
Kalimantan. 1(1)2021.50-61

[21] Seran CG, Laloma A, Londa V. Kinerja guru sekolah dasar di masa pandemi Covid-
19 studi di SD inpres tate likecamatan mandolang kabupaten minahasa. Jurnal
Administrasi Publik. 2021;7(99).124-132

[22] Handayani T, Rasyid AA. Pengaruh kepemimpinan kepala sekolah, motivasi guru,
dan budaya organisasi terhadap kinerja guru sma negeri wonosobo. Jurnal
Akuntabilitas Manajemen Pendidikan. 2015;3(2).23-35

[23] Mahmudah ANM, Sarino A. Budaya organisasi danmotivasi sebagai prediktor kinerja
guru sekolah menengah kejuruan. Jurnal Pendidikan Manajemen Perkantoran
( JPManper). 2016;1(1).4-12

[24] Juniarti E, Ahyani N, Ardiansyah A. Pengaruh kepemimpinan kepala sekolahdan
disiplin guru terhadap kinerja guru. Journal of Education Research. 2020;1(3).65-73

[25] Kaiman K, Arafat Y, Mulyadi M. Pengaruh kepemimpinan kepala sekolahdan
pengawasan pengawas sekolahterhadap kinerja guru. Journal of Education
Research. 2020;1(3).21-28

[26] Imansyah M, Arafat Y, Wardiah D. Pengaruh kepemimpinan kepala sekolah
dan partisipasi komite sekolah terhadap kinerja guru. JMKSP ( jurnalmanajemen,
kepemimpinan, dansupervisipendidikan). 2020;5(2).20-32

[27] Santiari LP, Sunu IG, Dantes KR. Kontribusi kepemimpinan kepala sekolah, iklim kerja,
dan motivasi kerja terhadap kinerja guru. Jurnal Administrasi Pendidikan Indonesia.
2020;11(1).2-9

[28] Nashihin H. Pendidikan karakter berbasis budaya pesantren. Formaci; 2017.

[29] Robbins SP, Judge TA. Perilaku organisasi. 12𝑡ℎ ed. Jakarta: Salemba Empat; 2012.

[30] Cheng YC. New learning and school leadership - Paradigm shift towards the third
wave. Brill Sense;USA. 2008.

DOI 10.18502/kss.v7i10.11258 Page 568


	INTRODUCTION
	Literature review
	Covid pandemic
	Organizational culture
	Teacher Performance

	RESEARCH METHODS
	DISCUSSION
	Principal's Leadership Contribution
	Implications of Improving Teacher Performance in the Future Covid-19 pandemic
	Building Organizational Culture in Schools For Institutional Development

	CONCLUSION
	References

